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ZA3CLL EBSCO. Web of Science. Google 2R R &HM 3CHHE FE K CNKI A SUB Tl & SCHHE FEME
HBERIE . CERRRMERIRE R 2005~2015 . ARECEEROERYE, &85 “QIFEH. &
RO, wRER. 21T A%, ML, AP, RERPBRITH” SEIMERR., 230K
BIBESCRRNZS, SIEREAMCRISCIRE , SEARBISUSCHR 38 &, HOCSCEk 2 B, FFLAYE N A SR
MR WK 1 B, BLEE T —SRIMRSIVA T R LA R SCER . A SCHR
BER, SERLZFEMRNERSEMAL, BERNZEENTIREER LA TS ARE; ACHE
MR, HTFRREERAANER, FH0T3 R BPLEEEBM R ERRAFE, XFHSMBs)
PO LB MRS IR BB XM, BEXZFEMREHETR. Wi, BANHRELEAREN
BB, FRAEERINRSIL S IR RMFT B ERE R —BUL .

£1 ANV ATR T ERSRRE K

WRAM MR &H WRAZE FE
- Exploratory usage of enterprise systems: < - .
iz;g} [A#¥82# | the joint effects o.f intrinsic motivation and ﬁiff:ig %§Z§;:§i§ ) MR £ W3CHR[9]
psychological empowerment
RN Motivating employees to explore ROTFNRE MER G ARRRA R
E;Mﬁﬂ SHHS llaboration tichniloy in teampcontexts RERRMBHYE, LT MERAR SRXH[10]
o & AT NN
Motivational differences across
SR BIHL [6)#18% | post-acceptance information system usage | #RiFRIMNEFVE R TREFHMEFE R SR RE]
AERBHHL SCHIEFFY | behaviors: an investigation in the business | BUFEHIMXR =
intelligence systems context
— Inducing intrinsic motivation to explore the | FiTHEEH ( FREFMAR ) HHE T
g SCHBSE enterprise system: the supremacy of AREHFREANER, RetRIEwWRA T | SRER[]
o organizational levers WS R
Can we have fun @ work?The role of mnEaL (BRAE) SREGHT
WL LT intrinsic motivation for utili;arian systems HZAWRE, FRRRAARUBERAL %E}.Xﬁ[lﬂ
Y e 4 £ P
AEREIHL st dual-pu gosed infom’lation 8 st;ms- a G(ZRAR . WRRARFERERL) | BHIRI13]
' s on sysiems: et 2
meta-analysis
‘To pl lay’: - 1
ZRER inve:tip :Zo::;;tohi:Znic ::;o:s:un::nr;l FRITEINEE CARIRAL, 0 IT 8157 ),
i%ﬁ? RgRE ers| gectives to egx lain user intentions to TAER (FND., BREGH) HAT BRI 14]
: persp P AERROYM
explore a technology
A motivational account for post-acceptance
~ routine and innovative use: introducing the | BFSXF S BhHL. MELSHHL R IR ShHLATRY
N TR concept of tri-dimensional intrinsic e BB L A wmiE R BRIHR[15)
motivation
( 5’]"’;23;%&/\ The effect of extrinsic motivations and BEAEET . AR, ARRAT 5%
iﬁ‘-ﬁ’u iklﬁ]i;ﬁ’ﬁ' 5 (514 2 satisfaction in open source software SRVUEKREEMRATSYS oSS | SR3t#K(16)

EAWEY)

development
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gk
B WRF & igE] MRAR kIR
S Explaining employees’ extended use of WiF TAMPA ISCOB BRI RIS/ 5958 .
EHIBR ) £ I 3CHR[17]
CEEAA FtE) complex information systems EAZE X F -
MR BB extBeZeo: isreo ut:ln: e::,: b:I::Cu::(:)Tic:]r; lex REBAHAL, ARERRER N
o DET - & P | (symbolic adoption ) SR . Fadt | 5 WHA()
(R AT ) information systems in the mandatory .22 i ) 3 2

_organizational context
1) OSS: open sources oftware, R BURIT K4

2) TAM: technology acceptance model, FiAIEZAHA]

3) ISC: information system continuance, B8 RS ELEHEY
W ARAEERN

Wi, ACERAGECIRAER E, 0F QTR RS LN B—AsN RSt #EE . B
RRE . P Z E AR U LR R NNl S QIR ORI R R E” WRRRIFXA
KRB E ST, DT — N — MR T R SR TR R ST B 5 g, B
WANIRSIHLAL A T QU (BT S B R R HE IR SR, AR SR MR R AR LA 4

2 BIFTERANRRNE

2.1 tIFEERNRE

BIFHEEE A RERWGH B —F B EMATH, 2EFMTMENBRHRE FERETUTHA
T,

H—, RGEMHREHEAITH. Jasperson Fl Zmud B, RERAEHE, R TEFE—EMNE
RESHEHEZMNRENRBERFTHREEES, MINEEY B (feature extension) P, &iTH
SRPEX REMBERRAZEAY R, A S RERE TR T/E, B—MirdSeiFiry,
HZEPMB A R (extended use ). TWEMHE A ( deep usage ). ™ AFFIELE# (individual feature
extension ) %,

HZ, REMRRMHERITH. Wang M Hsieh AN, BIFTHEMERTREHE N T ERMEREE KE T4
1E% W LARIF 8 RS F R LR 1T 8, BMEERE A (exploration use) S, %A1 MIRIE A
F U7 0 RGEEHATRRT, MR RMR T BRI, BRI TN, mEAE
Fi (emergent use ). 23R IT B1F ( trying to innovate with IT ). HFEMMEFERE (intention to explore ).
& BRI B A (creative use of IT) 21,

b, BIFHMERTE R T RGN REASAFSN (ARG T, B—1
SEARWEE, HERRGEHFIE. STHESGES. RRSTENLER ., $EFERX—AFAR'Y, &4
FERGERNEHALH L, RAYR THRRERRENSENE, B EEHEI TESR, SbA
REELIE M R BA gkiB 250

22 fIEEERRNNE

B R T RGEMERTARERS = TEREE, B MEOASR B ST IREENE LR,
FE, ZFFENEERAEEESQFEEAETUE. Bl X m s firER Rk B—3.
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PIRENER AR IEM L, 456 ARES, RIETH#BRER, EXERRGEGREFNGE
BERIZLE . Hsich #1 Wang WRE ERBRATESH, FRTHBEEMARER, =180, ZEREE
SR, BREITIEMMAY, BEREEREFHIAHHZERM I AR T REFREN.,
Li %3722 IT QIB AR R G R E R BRI SR BN, 85 A A ERR%R
FHER R ITE IR T “RIAFRRENA" =T, Ke FEMAMZERM L, BT
ETTAESFHRREARR, ST NRRRAFIRRRRW MR, MBS, Kb, A
W ELRE AR TIN” “VIRAKEAIR” “REMARZEA" =MEI; FRRRERE "=
EH ARG “WABERLE” “RAFWRE" =l (£2),

F2 UFEERNURERR

FEBIEE MR R P33
REWHA BRPVREHF A SRk TR A B T
R A R H AR FEEHE S ERP ShREX R R A H TR £ WLICRR[17]
REE M ERP RAET HLBAERI YR IHR I HH T4E
sk 1T Q1% REATHF RSB TSR
R IR BAFRIT A ERREARSTIF RO TE B L3RR 3]

BIFRT —LHT o RGN AR SRR T HE
URERRFNRLEN, RERZIROTH
HBRERRFTWRLAN, RUELF.OHBA

REg LUREBERFNURER, RELVIBERFMMEE S
REFNEHRR | YREFRFNELN, RERXFHEZESERRIBEERARS
HREBRRFUERLN, RERIA—EHHN RAIERR B
HRERRFNARGEH, REABESHFNIBERALRSERFER
1) ERP: enterprise resource planning, Bf{>\ %R

wAh, ENZEEREMAWEECAEFRNEM EFE TESTEBERNERARELFEHANE
#, I8 R RATBERABAREHELFFTR, HRAEWAEIRELE . ¥IHXRENH
R BIEARNATRERR. ¥ 1T BSATHEERGER R, BURASHSHERE . FEREL
BOHHThRRRE R LA R U A TR,

3 POMDEINEVBIR . RIFRBRAENXRR

3.1 SMEBzhHLEN R EREh AL AOE S

PR MAMEIT RN, EERRALRTR, CEBERASHEZ MWL EELR, &
CHEFEGHR, SPBOANEEWITATG . FSREEMNEs T, AFRER, HME. Bir, BE
FARKBEREER, EHLATHE, ShPLEERSR, RN A", BEsEMEER, &
NPEE—FANTERSN J1. Deci S L ARBFMAMNERM L, RET HREEZHIL (self-determination
theory ) U, HIRSRIASH S MEAT R EE X, HARNERSSBAR W, Bk, %8
FIPLER, °7 LSRN IR . B, SNRSLE MRS 5 ETUE SIBR T
EHRERTRAMENYRER, 5MEFAN TAEFRERHEAESAE X, WTIESSOES. &
FREANE; AFINEMEEES SN SBRENOKNEEMS 58, SREEmMAMEEST | &R,
RO RKBEMEENN, AHYEMEESENIS . BEN A EHR, SHTRAEmE B EM,

SNRSHLS NERSINLZ BIAEAR X ], FERREUTFT=/AHE: £—, HHAR. SMEsL

UFTE A

ZRICER11]
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REBEWFHEE, SHEENYRERINERTLHTERX; ARSIILEZTSEE, SMEGER, &
A B4R Pl B, R AR AMSEIYLRE R, TR M S B R AW AT K 5
i ARSI SRR B RS, 3=, B ERERF, SRS MERMEN MK, 538
BEAR; ARSIV RS 5, B RBRERED,

3.2 HMIMBEIHEI Rk RKE

Davis % UK SIHLELSE HEE R RGO, I B MEK R G RNIT RZBISMERSI LA A
LI FEETRNEA, FE1E AR AR R RN . WIE KSR
MR, AEEE T NINBEIILARBE R,

3.21 SMERBHHL

EFRERGE, FIRENNINREHEST T2, TEABBAAE AL, ARIAE.
SR, RRBIPLESMNREAT . AT, AR SBREYE (K3).

R3NPV AELEE

HAEREHL X LS
R T G EMEUH REREH B A SR TSR
- \ A R R B T AR N -
LSIE S N PO HERZGME, FRARAGERRS, EyA
| MR, 200 XHk[20]
= TAEGELANMAIA A R GE AR AT IR o T /e
- AEGER B B SR BR ARG LR EER
NG 1 1
AC AR, SRIHR21] LM RS EEBIYE, LR
EWAI A R KB R AFBRMEARS
AR ] B AL SRS S R HemEE
R At oAl R R B A SRR A A Bk o S04k B
B, SILICHR22) FEES
AR BT Ak B TV SRR 3T RGO AT B
JEVEEu ) MERE SRR RE R, SRERTER, S 030 13]
ST Mk EBEAN, BARHEIMEERIBIRM, £ LICH19]
AT AR T SMERMA, EERE TN AMBRBERTAENT BRI A O M R4 R
Y
ﬁﬁ%;f IR AMEXHT A BRI BETE BRI, MREIETAREEN, HalRSEN
AW AATE 2Bl S E L
. ARNEEEE

SN FIMERE A TR RS E FHAEIR T TSR D), A8 BRI SR AR AR A B
REBORTE R TN RE M HBERRRAAS, =g, BAMMRER TR RGMEAGHT K EH
RO Y, EMIRHESA SO . AR THERE S,

Arbore %35 MM F D BEF K ( functional need ). 14367 3R ( experiential need ) 5 RAEFE K ( symbolic
need ) TSRS, HEUHK “HIINF" (self-identity ) FIARGEMHFHMBIRHL, BRIARRRIE
TRO—FER, SAMRAFFRSARFAEE . MOARRE B RIPN SR, AR
SRIAMATEM BAHA R R, 5 “TBR” “shauir” HLl.

Sun ¥t SRWAITNINKEIIL, AT IRERMBHAXT AT AR AR, FEELRM
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WAL BN R =FHLEIHT R Y, RH Y R E AL TR shREE, & mst R T hME
W R B, R SA TN SR E AL E A%, [FRE, 138 3L affiliation motivation )
HRS5HAAE BEMEM—FNEsPL, BIARECH . WERARR, A MEWXRTRAMZE
ERrE K,

4k, Deci 1 Ryan R#E B RIERERINEIVL 2 AIMBRT . BMAWET . AREVTLRESHA
R, REWIIERIR IS, XWMIMNESINEERARSEHE AT (NRERFERN. 4
P ) mEEREES P,

322 Mz

ERPWBIR S, ¥EMNATIINER I EEEERREBNER, BRANABHEREER
KIREREIALY . BEERIRIEA, BIRENAEY RATSIILITER (£ 4),

®4 HRFHNAHIREARE

PRI 34
BAAES (RE. &) MMEERGHEAFRIBTLC, ARE, SRXHEN9]
. MEBERGEH—-FALOBAR, AFEGE, BHE. ALXE, FFRESFKRS
GEMILRERZ, 2 LCHERR6]
AT RIAEFRARAE RN ELTREPHRPNGAE, GETHEAE. £F0R. 5&.
BHEGE s MEE, S R3EN12)
ik METERGAEFR AR R R ERETK, B RICER24)
B BBt METE RGP H AR R PRGN R SRR
izﬂgiﬁz’ #3HH ARG ARSI FH MRS B TR R 5 PR
TR WAMKILE T RGP KB R SHE
W ER BB PR ERBIR MEEAGEG ATERE EH5EAINEA, FERGEERATRPREZILBESHER
%K}ffiﬁ MR IS AR RGHE A PIA R A HHE ) R A W — 3K
E: ARAMEEEE

Hsu f1 Lu #g, U8 (flow) 72 R TEAl RGN 10— 0 R R RIIER, 75 BRRMER
WOXE, BTFREERGNESINCY, Gerow ZikK, IAFIL (cognitive absorption ) £—Ff 5P
WHHALRE R, BTFAMERLS 5H—AGRE". A mmkiis & TIeM AR 522
BHPTRBIMRE, GFEEMLR. EHIR, K8, BHREFEF 5 MEE. Sun SREERIERA
TFHL, MTITFE TR RSSIERIR DY, Ke Z7E MESRTABIS AR FFE L, AR AOBIFORT S8 341
N EELUER TR, ZRTHSBENEEED, Bk, ZE8 0NV RREMME
BIBAEEE . Hh, ERENISILNE R MR E TR, BARGMEHERMEE., OEH
BRI TE, SERAA B TRER A RS HLI B R AR B R R WA TR, A,
Li SdiAR, WESNE—NSEEES, A5 REERERORRR. HEREMABR=FE,
P, EERENNBIILBRRII . EIDNRABRSIN=ARE, Kb, RIS RAAE
ML, BERKSSHRMNEE; BB ST ShHLIRIE R G0 R4k 0 BBt R K AR 5 e 7 42
F, SMEEERRNERE X,

3.23 MSMBRIHLZ ERIX R
BT, FARFE RIS N SVLE MRS, —FRIAA, SMRSIPLEHIE A
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WL, ERINEPLZ B “BFHHSUN " (crowding-out effect ), HMAMEIIHILGINAT, SFE —E
R CBE" WEEPLPT, B EAR, SNBSS NE I A B I, AR TR R
Bl —E AT, 5 LESRUERHE B RIRSE B MAR R . B IRABER S B,
= N b i

HRANFULXTSMRHLEI W, 2= EATN RIS SMF P R #VEM . Fagan SH8HS,
PR EHHLANL AT A B B S SN EREhAL, AT LA i I 5 FH o (AT PR F T AR Gerow %YL
TERF SR, BRI SR B R B 5 AR EER R, [Fe, B5 AR
WA A —ERERY, EEEERNE, BASANE AN, EREMGHTESEZIME
R, BB UK > I AR HLE RS AL, BRSNS ERREEDY, FnH R
PIERAZMA

WAk, FE—EMERT, MRS AT UL I NEREIML. Deci 1 Ryan $8H, MAYE TAEHFLE
UTFT=fOETR: BEFR. BEFRAXET R, YA THZMTRETEPREWER, SME
PGSR, RISl BATS, Mk alEs TAEPRR . & SR IBEE R 2 51 T
FIREAERR SR 3 ST RF 0 TRE . RN E M RIR A RERINR B IR RERE B £F7K; BdEER
BATAERIRE . FRRCTE R R R CRT R, MIMAEH 5 TAMBshL I A F st 1L,

3.3 MSMEBEIHLEYR NN ER
SCERIF YR, MBS IR R SR EH:, A ORI AMAZ EAIHSUZ IR A,
331 MEEE

ENRENBRAERE, MEFSE-TEE LERARSEANZIND, Wi, KEHEEN
B TAERIF T, EEW LG TR TEBRMMWN A,

B THRE EEAHE R TRARAR . HeE, MR IT fIFimE. { TAESMAHE, AL R
R, AR RERMIR=MAERPY ) SRRV A BREHER, MEEEN REHIRR
£, WMABKINAETES, AT NSNESHLA AR 2, Hwang WA, BHEEE IT SIFH AR
RT, EERERBNEAZAESE, SRINEIYAE EmEHER, BEER2REm, &
WHE BED, Ak, ANOSHE (B3], i, BEBRES), WSIE (KEARK) B9 AMEELP
AT IT BIE T2 S — 2 R

RTEMEEAFERMA £, BMAL R, T emRas AEsE. BAE EEEwMESIL
B4, FEESWHE R LA A EHER, BEHSNP, Fit, Lee FHLIERFITEN, AE. X
AR AR NI (BAEBR ) MAMNEEIHL (GRS ) WA —ERRmtY, BAMALRHHEAT
BAA LY RA O TR, BEMATSINEERED, W ERNERSEE. BRKES
SUESTT IR R TRGLL BT R RRCY, T sEshPlasr=4 ., & b4k (professionalism ) 8 5 THFFHE
B, AEARRS . BRAY. SERE . T8 FREWNRLNEE, BElEdibsiT
R TAEEEM AR, ENEaIPLE e A0, esh, 5 Rt R MmN st (BaE H
) FMAEREIYL (RS ) BEBEREP,

332 ALAEREE

RSP E R AR EEERE MR, EFRNRA, AEE2XAHRAERE
FERMATHIMER, B CmE, AAZENERER EEAFEEHENF. AREH . #IK
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HEMBEXLRE,

BRFRARRBERTH—VER XS, WAZHHRE. ENMRER. TEEXHS. €@
AR RTHE R OEX R, AMEREsnN. &5, AFRENEFHETERTEER
R ATHERHEREzNY, Mk, AEEHUET—ZSIOANRERTHAEE, BERTS
HAZ MR, BISESYT, B, AFEH, B, A EREREANER, EPKE R
BREEREEMACNY). SRR TEBARFIET . THEEL. AERERMARWS, 35
HLA E R A2 HER . Maruping 1 Magni 'OR08E EBISTIESE, 4AMART B FIBAB I 2R, 8%
RN RGEMFFEIR R R E MR R RIS,

HEMBRXRURELWEE THIHRBER., —FH, HEMBXREEREMEIT Y., SER
BE; n—E, #&NEXREIY WA TRWEMSERR, N A THERRERAZHILZEF
%, Sykes ¥, FIFBIEE (peer advice tie ) BEIRHE 7 TIRIMARR RS, S#Tx R THE)
VLR RGN (QIFHEER .. BAFH%) PAEERERY, R, Ke Shigd, HAESHRE
AW B TRIMISEHET R, MARMERAII, AR R ESEEEE SRR ME
PR ATEXMERMEM, L5 TAAT R ERE, STERSARRMBKERAY, AmEEMIE
NIV, 1o, HLZHEMNSEAFEAEICY, Hafum. 30N & RaE A
BHEE—EHRERD,

4 ARHNBEIN S RIFTIEEER

RSN S BIFTIE A Z AR R —ERZETIREN SR ETIORME, A 08N EZY
W5 (B4 5 M 1 TR O HEL SR PSR ST 55 BT R 08 22 TR 9 0% R AL

4.1 RSMNERBHHLY €U FTIEGE R E RN

4.1.1 SMEBEHLS BIFTIEGE AR

RTINS RIF G RAKEE, BAEARRARRRREMARS . —FRAN N, SHSsHLx
QUFTHEE AR A H RN, HERKER: AFtERARRTHARTY, BTERENEEHRS
B0, MAARSHIRETARENYRER, QARTHER—ENES, AMBBIFT AL,
Li SETHEEHERIT TN (RAA M) x5 L6 R BB AL MBT5E, SE
GRER, BAA R EAEERA EROREER, dRIFEE RS 2 EEm,

AR N, SHRSHPLT QIR A E R, HFRKER: ERERREME, YR
TRRR TS, BRRKFHYREH, BAFMIBRIGEAN, SIMNFHIHBRE, B0
A ARERBR AR, EETIERRIEL T X— K. Magni SMSBHRMARE, TR THAR
R (SR, BREF) MATRERRGZE, SbiI—EMEEIRERR, SHHEmy
REFHHRIEARHE R TX REMIRE, ERERENES, Bt ASB %, Ke M Zhang 5T
THMERY . WEBAT . NFETRESATH RIS 0SS BMAF LR milHUe, &R%H, K
BAT . AAANTRBRATEEMA IS 5SHHFAMNEERE. LHE, YFRIBERMHEER
THBEE. BHRMIFRN, SNRAVNEEERSERE, KA, Koo M Chung FEBFFIX FUFHSH
WYX F R R AR AN ERE, 0B 8 THRRE L™,
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4.1.2 NEZINSLIFEER

WRAEAIF P (creativity theory ) (81, AFBSIHLEZHAIFIT I CE, FHIt, 75EBRRTH,
2EANTE RN NSRRIt N EZ N R, Magni AN, AHITRICRT T 0% 5t TR
ARG MIARRES 5%, RHEREHAIF M, Ke ST T Z AR KMBER NIV G RERE
ZEE RN, gREY, ZRBAMSPLAELL R TR RS MARBRRE, MERNIPIER T
BHIARMERALABE, —HSNRGRRAEERNEN, RESARRE AR AL
VA F A BRI, {H Li ZER0BTST LS AN, I IERTA M P ShW LR X QR v PR A B3 i pE AR,
WA TP ESE R T30, Bt shL R ITR S S 8UF M R RIS, SRS RFEN, R
A2 ATLR SIS R R BEWERCR, B EZXRFARE

4.2 RSMERBHALT S HTIE 6 A Ry a4

KT AR NIV SIS AT e PR LS, FTIF B 2R R BA, EFEk, #EN]
T T EANRABIBIST . Ke M Wei AN, DIEEMIBFFTTESMT RSB QI 6 B ma e, LR B
G AN 2 R TE KR, TR T NEsiilS Hfas i —R R st algrE A Emt. a1
43 FR8 (componential theory of creativity ) A, SIHLRZIMAIFAT A LEMHIEFT 2R, AT
2 5l AR R T MY, BT, 15 AGEEA (psychological empowerment ), E AR
FEEY ., AR, ARIEUKERNNERE, WAB T OB RIS LI R 6 R HY
HRIEW, FREY, NESPLALLERZACS SR AU, W E.CBEERATE NSNS AU
i 2 (]2 25 1 17 98 15 5 A . Wang 11 Hsieh TR RANEW, HI5T T BAA At . RIERALI K
FRMH=F2 HWBERSY, Hp, SIERME R PSR BRI, WABARAR AR —F
B RSHURA, MIERIES . RS . BURMME L R AE AR, KRBT R TAER ]
RAEF RGHAT SHEBERE ., 11N, YR TERMASHE A, SmRESAERMITN, A
TR R AT R R R, SCIESEREW, BAA A D EEEATHRREN, BaTiEds
TER AR E TR

R, %5 AT RS VTSR . Li S, M 1T QUEMRE 7R E LR
FREEFEWHESER, BARE ITQFBEKE T, HEEKERBEREXREZESN, MUz
PR R R4, T B8 ST RIE 0 I AUE D, Magni FMSAERMA L, DIREE RS
Kot . R TAMMAE, EREEMMEEZXAHEE AR maRY, HRERY, BE
BHEHERS, NSRRI, RAMEHSEEAEIAMASL, SARROPEZEERE, T
IR R 5

BAh, REASTENIMNBEIYLS RH M A TR AN EAATT Z . Wu fl Luf8H, XF
ARIMES: (BREG. ZARGERFERENERS), WML RAEEANERERRE . H
REE AN INSIN S REFE A RIMXR, TREKFHRE RGN0 IER T AESIILSE REMH
FZ e 20, [, Hsu A Lu A EEIA AT SRR SR =L, WIRR RS
AV, SR, Gerow &8 HMARMEE, MITEH, AN SBARE, MBI ESRARE
e —E B R,

M _ERSCEREUBT AT LUE &, B EE R T ARSI X RIF M A (R ER, [
B0 {0 T 4R AN SIS H A B — xR e P B R R . WBLATRARER, ¥H
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TR FHMBSIHREX QUIFE A E R — BRI 1, REEEERIAL
PERSIHL QIR SR A IE e, (EIFAEERE MRS L A B EEM . X m A it —
SR R SRR .

5 RKARBEE

BT XA SRR BB, ASCHRE T AMISIHIAL A T IR IR M LR (B 1), FEN
BIRER., R FERFRBR=EATEERD TARKRFRGRE,

HEE PSMEIALE R TR R L SRR
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The Literature Review of Innovative Use of Enterprise Information Systems
—Based on extrinsic and intrinsic motivation

WANG Wei, YU Yaqin
( Management School, Jinan University, Guangzhou 510632, China )

Abstract The realization of the value of enterprise information systems has been the pressing problem in theoretical and
practical circles. Innovative use could tap the potential functions and features of the system, maximize the value and bring
considerable business profits for the enterprises. And extrinsic and intrinsic motivations of employees are critical to innovative
use. Accordingly, this paper firstly introduces the concept and measurement of innovative use, then summarizes the concept,

relationship, types and determinants of extrinsic and intrinsic motivations, next discusses the effect of extrinsic and intrinsic
motivations on innovative use. Finally, it points out directions in future research.
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